
Hightower’s Commitment to Diversity and Inclusion

Hightower, a family–owned and operated company, is committed to creating and maintaining a safe and
inclusive work environment, promoting dignity and respect for every employee; full time, part time, or
contracted.

Hightower is dedicated to being a socially and environmentally responsible business.  We believe diverse
and socially conscious companies are more innovative and better positioned to succeed.

Hightower is a women–owned business with more than 50% of our management positions being held by
women. We understand that authentic inclusion and diversity is a process and we are therefore
committed to continuous improvement.

Hightower’s employee policies include:

Equal Employment and Nondiscrimination Policy
Hightower complies with all relevant and applicable provisions of the American with Disabilities
Act (ADA) providing equal employment opportunities to all applicants and team members.
Hightower does not discriminate on the basis of race, color, religion, sex, military status,
pregnancy, sexual orientation, gender identity, national origin, disability, genetic information, age,
or any other basis protected by federal, state, and/or local laws.

This policy applies to all areas of employment including recruiting, hiring, training, promotion,
compensation, benefits, transfer, performance improvement action, and termination. It is the
responsibility of every team member to conscientiously follow this policy.

Reasonable Accommodation Policy
Hightower provides reasonable accommodations to individuals whose sincerely held religious
belief, practice, or observance conflicts with a work requirement, unless doing so would pose an
undue hardship on our company. Additionally, reasonable accommodations will be made for
qualified individuals with known disabilities to enable such individuals to: (1) apply for
employment with Hightower; (2) perform the essential functions of their jobs; and (3) enjoy the
other terms and conditions, and privileges of employment.

Freedom from Harassment
Hightower is committed to providing a harassment–free workplace and does not tolerate any
harassment of or by any of its team members, managers, or owners. Similarly, it will not tolerate
the harassment of its team members, managers, or owners by non-team members. Nor will it
tolerate the harassment of non–team members with whom our company has a business, service,
or professional relationship.

Harassment includes sexual harassment and behavior that demonstrates hostility toward another
individual based on a protected characteristic such as race, color, religion, sex, military status,



pregnancy, sexual orientation, gender identity, national origin, disability, genetic information, age,
or any other basis protected by federal, state and/or local laws. This includes verbal, physical,
and visual conduct that creates an intimidating, offensive, or hostile working environment or that
interferes with a team member’s work performance.

Hightower’s Commitment to Positively Impacting Our Communities

In addition to our internal values and commitment to diversity and inclusion for our teams, we also seek to
positively impact the communities we serve.

Education: Hightower’s commitment to under-resourced schools and education in general
includes furniture donations and supporting charitable causes focused on education. Hightower
has a program in place committing 1% of Higher Education sales to causes that support equitable
access to education.

Sustainability: Research has shown that unhealthy manufacturing practices tend to impact
marginalized communities at a higher rate than others. Hightower is committed to supply chain
decisions that reduce our impact on the environment and ensure safe and healthy environments
for our employees, community, and clients. You can learn more about our ongoing commitment to
sustainable products and practices at https://hightoweraccess.com/sustainability

We invite you to learn more about Hightower at https://hightoweraccess.com/

https://hightoweraccess.com/sustainability
https://hightoweraccess.com/about

